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AGREEMENT made and entered into as of the 1st day 
of October, 1958 (hereinafter called the "Agreement") by and 
between the RETAIL APPAREL MERCHANTS ASSOCIATION, INC. (here­
inafter called the "Association") on behalf of itself and 
each of its members signatory hereto (said members being 
hereinafter called the "Association Members"); and the NEW 
YORK JOINT BOARD of the AMALGAMATED CLOTHING WORKERS OF 
AMERICA (hereinafter called the "Union").
•
WHEREAS, the Association and the Association Members 
and the Union were parties to a collective bargaining agree­
ment which expired September 30th, 1958, and desire to con­
tinue their relations on the terms and conditions below set
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forth,
NOW, THEREFORE, in consideration of the premises it 
is agreed by and between the parties hereto as follows:
1. The term "employees" as used in this Agreement j)2 
shall include all bushelmen, pressers, finishers, fitters, 
assistant fitters, cashiers, office and clerical workers, 
employed by the Association Members, whether employed in a 
store or in an office apart from a store.
2. All present employees who are members of the 
Union on the effective date of this Agreement shall be re­
quired as a condition of continued employment to remain mem­
bers in good standing of the Union. All other employees 
shall be required as a condition of employment to be members 
of the Union on and after the thirtieth day following the be­
ginning of employment or the effective date of this Agreement, 
whichever is the later. If at any date during the term of 
this Agreement it shall become lawful to require membership in 
the Union of all employees as a condition of employment, this 
Clause shall be deemed amended as of such date to so provide and require.
\ 3. The Union shall furnish to the Association
Members, to the best of its ability and within a reasonable 
time, if a request therefor is made, such employees as the 
Association Members may reasonably require, upon the terms 
and conditions contained in this Agreement.
4. The Association Members agree to recognize and 
deal with such representatives of their employees as the Union 
may elect or appoint. The Association Members further agree 
to permit duly accredited representatives of the employees anjd 
of the Union to visit their establishments and/or shops at 
any time during working hours.
5. No vjork shall be sent off the premises for al­teration or repair nor shall any work be sent to cleaning or
dyeing stores or similar establishments. All fitting, tailor­
ing, finishing, pressing, of any nature whatsoever, shall be 
performed on the premises of the Association Member and only 
by employees who are members in good standing of the Union 
(subject to the provisions of Clause 2 hereof).
6. where it is proved that Association Members 
violated the provisions of Clause 5 hereof, then such Associa­
tion Member shall deposit with the Impartial Chairman the
sum of $ as security for the faithful per­
formance of the terms of said Clause 5 and upon proof of 
violation after the deposit of security, the security shall 
be paid over to the Union as and for liquidated damages by 
reason of the failure of the members of the Union to obtain 
the work which was given out in violation of said Clause.
7. Effective as of October 1, 1958, Association
Members shall pay to their employees the following minimum ^3 wages: ' c  /
(a) To all bushelmen in the Pitkin Avenue, 
Delancey Street, Stanton Street and Canal Street sec­tions, $89.00 per week;
(b) To all other bushelmen, $86.00 per week;
(c) To all female finishers, $70.00 per week;
(d) To all fitters, $100.00 per week; and 
to all assistant fitters, a minimum wage to be agreed 
upon between the Union and the Association Member;
(e) To al.1 cashiers and office and clerical . 
workers, such minimum wages as shall be agreed upon ; /L»f j 
between the Union and the Association.
8. All employees, including fitters and assistant 
fitters, shall work forty (40} hours per week, to consist of 
a five (5) day week, eight (8) hours per day. Hours worked 
in excess of forty (40) in any week by any employee shall be 
regarded as overtime and shall be paid for at the rate of 
time and one-half. In any holiday week, employees shall work 
a thirty-two (32) hour week, and shall be paid at the rate of 
time and one-half for all work performed in excess of thirty- two (32) hours.
9. Effective retroactively as of October 1, 1958, 
the Association Members shall pay to their employees a wage 
increase of Five ($5.00) Dollars per week.
10. (a) All employees shall receive the following 
seven (7 ) holidays with pay: New year's"Day, Washington's
Birthday, Decoration Day, July Fourth, Labor-Day, Thanks­giving Day and Christmas-Day. All employees shall be en­
titled to the foregoing seven (7 ) holidays with pay irrespec­
tive of the day of the week on which the holiday falls.
Should any of the said holidays fall on a Sunday, the day 
celebrated as such shall be considered the holiday. All 
employees shall be paid in addition for all other holidays 
on which the store of the Association Member is closed. If 
the store of an Association Member is open on Washington's 
Birthday, employees may be given an extra days pay at straight
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(b) Each employee who registers and votes and 
who, upon request, furnishes proof of registration and voting 
to the Association Member, shall receive two (2) hours off 
on Election Day with pay, in accordance with a schedule to 
be arranged by the Association Member.
time or some other day off with pay instead of said holiday.
11. No garments shall be sold without alterations 
or repairs where such alterations and repairs are required.
12. No Association Member, or, if such a member be 
a corporation, none of its officers, shall work as bushelmen 
and/or do any repairs or alterations. Such work shall be done 
exclusively by members of the Union (subject to the provisions of Clause 2 hereof).
13. Any custom or practice existing in the estab­
lishment of the Association Member at the time of the execu­
tion of this agreement more favorable to the employees than 
the provisions hereof shall be continued as heretofore.
14. If the Association Member is desirous of chang­
ing the status of a fitter or assistant fitter to that of a 
bushelman, it may do so only after giving thirty (30) days 
notice in writing to the Union prior to September 30th of any 
year in which this Agreement is in effect. Such change shall 
not be effected prior to the following October 1st.Up
14a . (a) The Association and each Association Member 
•6gree to supply to the employees employed by the Association 
Member a minimum period of employment of ten (10) months in 
each year, and agree to pay all such employees for at least 
ten (10) months in such year. Said ten (10) months employment 
shall be distributed as follows, unless some other distribu­
tion is agreed upon between the parties: September, October, 
November, December, full time; January, February, part time; 
March, April, May, June, full time; July, August, part time, 
excepting fitters and assistant fitters, cashiers and office 
and clerical workers.
(b) Overtime work and work done to make up for 
time lost on account of holidays shall not be included in, or 
considered part of the guaranteed minimum period of ten (10) 
months ayear for bushelmen and pressers ana finishers.
15. (a) Commencing with the vacation period for the year 1959* each employee who is on the payroll of the Associa­
tion Member at the commencement of the vacation period shall receive vacation benefits annually, as follows:
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Length of Employment Prior 
to Vacation Period____________
Three (3) months but less than 
six (6) months - applicable to 
extra bushelmen only
Six (6) months but less than 
nine (9) months
Nine (9) months but less than one (1) year
One (1) year or more
Amount of Vacation Pay
One-quarter (1/4) of 
one (1) week's pay
One-half (1/2) of one (1) week's pay
One (1)' week' s pay % ^  . 
Two (2) weeks' pay
(b) The vacation period shall be the months of 
July and August in each year unless the Association Member an^ 
the Union shall mutually agree upon some other period. In 
the event that the vacation occurs during a holiday week, 
employees now entitled to receive pay for such holiday shall 
be paid for such holiday in addition to their vacation pay.
(c) Vacation pay shall not be diminished by 
reason of absence on account of illness if such absence does 
not exceed a total of three (3) months during the twelve (12) 
months preceding the vacation period. If such absence exceed^ 
three (3) months, the vacation pay shall be in proportion to 
the number of months worked during such twelve (12) months.
(d) An employee otherwise eligible for a paid 
vacation who is not employed at the commencement of the vaca­
tion period because of termination of the business of the As­
sociation Member prior thereto shall be entitled to vacation pajr 
as of the date of his discharge. An employee otherwise eligible 
for a paid vacation shall not be deemed ineligible because of 
the fact that he or she is temporarily laid off or is in the 
Armed Forces of the United States at the commencement of the 
vacation period. The Impartial Chairman shall have jurisdic­
tion to determine whether a worker, otherwise eligible for a 
paid vacation, who has been discharged prior to the commence­ment of the vacation period for a reason other than termination 
of the business of the Association Member, shall be entitled to receive the vacation pay.
(e) Notwithstanding the foregoing provisions of 
this Clause 15 all cashiers and office and clerical workers 
who have been in the employ of an Association Member (i) for 
a period of six (6) months but less than one (1) year shall 
receive one week's vacation with pay annually; and fii) for 
a period of one (1) year or more shall receive two (2) weeks' 
vacation with pay annually.
16. All cashiers and office and clerical employees 
shall receive six (6) non-cumulative days of sick leave each year with pay.
17. The following rules shall be binding upon the Association and the Association Members:
(a) Stores employing only one steady bushelman 
shall be permitted to use his services for both fitting and
tailoring, provided, however, that the hours of employment
-4-
of such bushelman for both fitting and tailoring shall not 
exceed forty (40) hours a week.
(b) Stores employing five (5 ) or more male or 
female employees in the busheling department shall be entitled 
to have an assistant fitter who may be one of the said five (5) employees.
(c) A store employing- at least three (3) steady bushelmen shall be entitled to one (1) finisher.
18. The Association and the Association Members 
agree that during the months when there is not full time 
employment there shall be equal division of time of work in 
places employing more than one worker.
19. Each Association Member shall deduct monthly 
from the wages of its employees, who have duly authorized the 
same, Union dues and initiation fees in accordance with in­
structions from the Union and shall transmit such deductions 
promptly to the Union.
20. In the event of actual liquidation and actual 
giving up of business by an Association Member, it shall be 
relieved from further performance of this Agreement after 
such liquidation has been consummated and the business given 
up, but it shall continue to employ all of its employees 
during the period of liquidation. It is clearly understood, 
however, that the sale or transfer of the business to any 
other firm, individual, partnership or corporation, or a re­
organization of the members' stores or store shall not relieve 
the Association Member from the full obligations of this 
Agreement. No Association Member or officer of a corporation 
that is an Association Member shall become directly or in­
directly interested as owner or employee of any person, firm
or corporation engaged in the retail men's clothing business 
which does not have contractual relations with the Union or 
which employs employees as defined herein who are not members in good standing of the Union.
21. (a) The Association Members shall not discharge 
or lay off any of the employees without the consent of the Union.
(b) Complaints, grievances or disputes as they 
may arise shall be taken up for adjustment by representatives 
of the Association with the representatives of the Union. In 
the event of the parties not agreeing within forty-eight (48) 
hours, the dispute shall be submitted for arbitration to 
the Impartial Chairman in the Men's Clothing Industry desig­
nated under a certain collective bargaining agreement between 
the Amalgamated Clothing Worker's and the New York Clothing 
Manufacturers Exchange. Said Impartial Chairman is hereby 
designated by the parties hereto as the Arbitrator under this 
Agreement. The decision of the Impartial Chairman on any 
matter thus submitted to him shall be final and binding upon 
all parties. All arbitrations shall be held in the City and 
State of New York and shall be subject to the laws of the 
State of New York. The decision of the Impartial Chairman or 
Arbitrator may be enforced in a court of law or equity and it 
is agreed by the parties hereto that judgment may be entered 
on the award of the Impartial Chairman. The parties consent 
that any papers, notices or processes, including subpoenas,
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necessary or appropriate to initiate or continue an arbitra­
tion hereunder or to enforce or confirm an award, may be 
served by ordinary mail directed to the last known address 
of an Association Member or its attorney. The service of 
any other notice that may be required under the Civil Practice 
Act is hereby expressly waived. The Impartial Chairman may 
call a hearing on such notice as he deems appropriate. The 
said Impartial Chairman and arbitrator at present is Walter 
Brower, Esq. The oath of the arbitrator is waived. In the 
event a party defaults in appearing before the arbitrator, 
the latter is empowered to take the proof of the party ap­
pearing and to render an award thereon.
22. Either party shall have the right, on written 
notice to the other party to be given thirty (30; days prior tD 
October 1, I960, to request a revision of any of the terms
or conditions of this Agreement. Such request shall be im­
mediately taken up by the parties for the purpose of adjust­
ment, and if they shall fail to adjust such request it shall 
be referred to the Impartial Chairman for decision. His 
decision shall be final and binding upon all of the parties 
and shall be effective retroactively as of October 1, i960. 
Notice by the Union to the Association shall be deemed notice 
to all of the Association Members.
23. It Is agreed between the parties that, for the 
best interest of the Industry, and the workers therein,all 
work now performed in cellars and in other unsanitary estab­
lishments shall be eliminated, wherever possible.
24. It is hereby agreed between the parties that 
in the event any Association Member violates any part of this 
Agreement, the Union has the right to require payment of damage 
for such violation or violations, in an amount to be determine! 
by the Impartial Chairman.
25. (a) Each Association Member shall contribute 
sums of money equal to a stated percentage of the payroll of 
its employees to the Amalgamated Insurance Fund, all as pro­
vided in Exhibit I annexed hereto, the terms and provisions 
of said Exhibit I being specifically incorporated herein by 
reference. In Said Exhibit I, "Employer" means the Associa­
tion Member signatory hereto; "collective bargaining agree­
ment" means the Agreement; and "employees of the Employer" 
means "employees" as defined in the Agreement, including those 
cashiers or office or clerical employees for whom the Associa­
tion Member presently makes or shall hereafter make contribu­
tions in accordance with the provisions of said Exhibit I and 
who are or are required to become members of Local 400, 
A.C.W.A., but shall not include any other cashiers or office 
or clerical employees who are or are required to become mem­
bers of Local 400, A.C.W.A.
(b) Each Association Member shall contribute 
further sums of money equal to a stated percentage of the payroll of its employees to the Amalgamated Insurance Fund, 
all as provided in Exhibit II annexed hereto, the terms and 
provisions of said Exhibit II being specifically incorporated 
herein by reference. In said Exhibit II, "Employer" means the 
Association Member signatory hereto; "collective bargaining 
agreement" means the Agreement; and "employees of the Employer 
means employees who are cashiers or office or clerical employ­
ees and who are or are required to become members of Local 
400, A.C.W.A., but not including those cashiers or office or
It
clerical employees included in Subdivision (a) of this Clause 25.
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2(c) Each Association Member shall contribute 
sums of money for health, accident, life and retirement in­
surance benefits for all of its employees, including those 
cashiers or office or clerical employees for whom the Associa­
tion Member presently makes or shall hereafter make contribu­
tions in accordance with the provisions of said Exhibit I and 
who are or are required to become members of Local 400,A.C.W.\ 
but not including any other cashiprs and office and clerical 
employees who are or are required to become members of Local 
400, A.C.W.A., to the Amalgamated Insurance Fund as provided 
in subdivision "(a)" of this Clause. Each Association Member 
shall contribute sums of money for health, accident and life 
insurance benefits for all of its cashiers and office and 
clerical employees who are or are required to become members 
of Local 400, A.C.W.A., but not including cashiers or office 
or clerical employees included in subdivision "(a)" of this 
Clause 25, to the Amalgamated Insurance Fund as provided in 
subdivision "(b)" of this Clause. In any casevhere an Associa­
tion Member has covered its cashiers, office and clerical 
employees by some private group insurance plan instead of 
making contributions to the Amalgamated Insurance Fund, as 
provided in subdivision "(b)" of this Clause, it shall, as 
soon as the majority of said employees so decide, immediately 
commence making contributions to the Amalgamated Insurance 
Fund required to be made by it pursuant to subdivision "(b)" 
of this Clause.
(d) Each Association Member shall contribute 
further sums of money equal to a stated percentage of the 
payroll of its employees to the Sidney Hillman Health Fund 
of the Union, all as provided in Exhibit III annexed hereto, 
the terms and provisions of said Exhibit III being specifical­
ly incorporated herein by reference. In said Exhibit III, 
"Employer" means the Association Member signatory hereto; 
"collective bargaining agreement" means the Agreement; and 
"employees of the Employer" means employees as defined in the 
Agreement ex-cept that such phrase shall not include cashiers 
or office or clerical employees who are or are required to become members of Local 400, A.C.W.A.
(e) Each Association Member shall contribute 
further sums of money equal to a stated percentage of the 
payroll of its employees to the New York Joint Board Social 
Benefits Fund, all as provided in Exhibit IV, the terms and 
provisions of said Exhibit IV being specifically incorporated 
herein by reference. In said Exhibit IV, "Employer" means 
the Association Member signatory hereto; "collective bargain­
ing agreement" means the Agreement; and "employees of the 
Employer" means "employees" as defined in the Agreements
26. Notwithstanding the resignation, suspension or 
expulsion of any Association Member from the Association, the 
obligations of the Agreement shall be binding upon such As­
sociation Member for the full term of the Agreement.
27. This Agreement shall become effective on the 
date first above mentioned and shall continue in full force 
and effect up to and including September 30th, 1961, and 
shall be automatically renewed from year to year thereafter 
unless sixty (60) days prior to said expiration date or sixty 
(60) days prior to the expiration date of any renewal of 
said Agreement notice in writing by registered mail, is
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*given by either the Association or the Union to the other of 
its intention to terminate the within Agreement or of its in­
tention to propose changes therein. Notice by the Union to 
the Association shall be deemed notice to all the Association 
Members.
IN WITNESS WHEREOF, the parties hereto have caused 
this Agreement to be executed as of the date first above
written.
RETAIL APPAREL MERCHANTS ASSOCIATION, INC.
Nathan Adest, Executive Director 
NEW YORK JOINT BOARD OF THE AMALGAMATED
